Background. Violence at the workplace has become an alarming phenomenon worldwide. e real size of the problem is largely unknown and recent information shows that the current knowledge is only the tip of the iceberg. e enormous cost of violence at the workplace for person and community at large is becoming more apparent. It could be physical, sexual, and verbal in nature and could be actual or threatened. Objectives. To access prevalence and associated factors of violence against hospital staff at Amanuel Mental Specialized Hospital Addis Ababa, Ethiopia. Methods. An institution based cross-sectional study was employed in 2017.
Introduction
Violence is defined as being destructive towards another person. It is expressed as physical assault, homicide, verbal abuse, bullying, sexual harassment, and mental stress [1] [2] [3] [4] . Globally, violence is recognized as a major public health issue and which is a leading cause of death for people aged 15-44 years. Worldwide data showed that millions of people get violated at their work place and this is an emerging problem [5, 6] . Workplace violence affects every individual regardless of their perspective profession. All categories of healthcare workers are at risk of violence. Evidence suggests that the health care environment can be inherently more challenging than other nonhealth sectors and exposed for violence [2] [3] [4] .
A study conducted in Switzerland showed that aggression and violence are major problem in acute psychiatric wards with career prevalence rates of being assaulted approximating 100% for mental healthcare staff [7] . A study conducted in Italy showed that one out of ten workers report physical assault and one out of three exposed to nonphysical violence in the workplace. Nurses and physicians were the most exposed occupational categories, whereas the psychiatric and emergency departments were the services at greatest risk of violence [8] . In Italy, violent incidents more frequently occurred in psychiatry department (86%), emergency department (71%), and in geriatric wards (57%) [9] . In china verbal violence against nurses were 46% [10] . In North China, physical violence against nurses were 7.8% and 71.9% reported nonphysical violent [11] .
A systematic review and meta-analysis conducted in a high income country showed that the pooled proportion of patients who committed at least one act of violence was 17%. According to the review 1 in 5 patients admitted to acute psychiatric units commit an act of violence [12] . A follow up study conducted in public health and mental health units showed that the relationship between work-related distress and work place violence is bidirectional. Having bad health outcome at follow-up, nonphysical violence, a prolonged state of stress, and social isolation were significant predictors of workplace violence [12] [13] [14] .
Study findings in Iran revealed that 44.3% patients were the source of physical abuse and for 55.6% the members of patients' family were the source. In 30.3% cases the patients were the source of verbal violence and in 53.4% cases the members of patients' family were the source and in 16.1% cases coworkers were the sources [15] . e study conducted in 2014 at Nigeria showed that the highest prevalence was among the nurses 53.5% and the commonest forms of assault were verbal 64.6% and physical abuse 35.4% the violent acts mostly occurred at the accidents and emergency 30.6% [2, 6] .
Study conducted in Lebanon during 2015 revealed that: prevalence of nurses exposed to verbal abuse was 62% and physical violence was 10%. Among respondents, 31.7% of nurses indicated likelihood to quit their jobs and 22.3% were undetermined [16, 17] . A cross sectional study conducted in Palestinian hospital showed that 80.4% respondents reported exposure to violence; of which were 20.8% physical and 59.6% nonphysical. Variables like sex, level of education, and workplace were predictor variables for violence [18] . In Malawi 86% of nurses were violated; of this verbal abuse (95%), threatening behaviors (73%), physical assaults (22%), sexual harassment (16%), and others (3%). Perpetrators of violence were: patients (71%), patients' relatives (47%), and work colleagues (43%) [19] . Study conducted in Jordan revealed that verbal violence account for 95.3% and 23.3% physical violence [11] .
Study conducted among Iranian healthcare professionals who worked in teaching hospitals in 2011 reported as about 75% of the participants had been subjected to workplace psychological violence (76.1%) [20, 21] .
In Sub-Saharan Africa, researchers reported that prevalence of violence in the health care sector was very high up to 88%. In health sectors bullying and harassment were more prevalent and common [2] . Factors like aggression, poor interpersonal interactions, shi work, dysfunctional team, poor communication, low level of support, feeling of being poorly managed, and conflicts can increase vulnerability for violence particularly in psychiatric hospital [1, 2] . e effects of violence can be minor physical injuries, serious physical injuries, temporary and permanent physical disability, psychological trauma, and death. Workplace Violence leads to have low worker morale, job stress, worker turnover, reduced trust of management and colleagues, and hostile working environment [22] (Figure 1 ).
Recent data indicate that hospital workers are at high risk of experiencing violence in the workplace. Several studies indicate that violence o en takes place during times of high activity and interaction with patients, such as at meal times and during visiting hours and patient transportation. Assaults may occur when service is denied, when a patient is involuntarily admitted, when a health care worker attempts to set limits on eating, drinking, tobacco, or alcohol use [22] . Workplace Violence in acute psychiatric wards affects the safety of other patients, staff, and the effectiveness of treatment [12] .
Violence at work has become an alarming phenomenon in Ethiopia. Cost of violence at work place is becoming more apparent for individual and community at large. is violence behavior is more violent and common in Amanuel Mental Specialized Hospital. erefore, this study was planned to assess the magnitude of violence and factor associated among staff.
Justification of the Study.
In developing country including Ethiopia violence against hospital staffs by mentally ill patients is not well-known despite the high prevalence and burden of violence. Even though there are few studies in different parts of the world like Europe, Asia and America, no study done in Ethiopia.
Since it is the first research done on psychiatry hospital staff in Ethiopia, the finding of this study can serve as a baseline to provide government bodies, nongovernmental organizations, policy makers and health planners with relevant information for future planning and interventions of appropriate strategies to prevent the consequences of violence.
General Objective
To assess prevalence of violence against Hospital staff at Amanuel Mental Specialized Hospital in Addis Ababa, during a period of a month (November 2017).
Specific Objective.
To identify associated factors of violence against hospital staff at Amanuel Mental Specialized Hospital.
Study Design and Period
is institutional based cross-sectional study was conducted at Amanuel Mental Specialized Hospital Addis Ababa, from 1 to 30 November 2017. is hospital is the only specialized hospital in Ethiopia that gives service for more than 100 million populations.
Inclusion and Exclusion
Criteria. All AMSH permanently working staff were included in the study. ose who were not at work and with less than one service year were excluded from the study.
Sample Size Determination.
e adequate number of samples required for this study was determined by using Single population proportion formula considering the following assumptions.
e level of significance was taken as 95%, (푍훼 2 = 1.96), margin of error 0.3%. In addition to compensate for nonresponses rate, 10% were added. e formula used was as the following:
where, = expected proportion of violence towards health workers 88% [2] , 푍훼/2 = critical value at 95% confidence level of certainty (1.96). = the margin of error between the sample and population. is the required sample size so the sample size were erefore 푛 = (451) since N < 10,000, using single population correction formula, Assuming nonresponse rate (NR), incomplete questionnaires, and lost filed questionnaires around 10%. 451 × 10% = 45.1, erefore, the total sample size =451 + 45.1 = 푛 = 496.
Sampling
Technique. Simple random sampling method was used to get the required sample size. Strata created based on profession and sample within each stratum was further selected by simple random sampling. ere were 2 categories of the staff in hospital, which was health profession and nonhealth profession and fulfilled the inclusive criteria and stratified. 
Dependent

Data Collectors' Technique.
e data collectors had been given a general introduction to the study as well as the opportunity to ask questions about the study and complete Workplace Violence in the Health Sector Country Case StudyQuestionnaire. A measure of violence against hospital staff: Ten staffs were distributed questionnaires at the working office for those who gave consent a er clear explanation of the objectives of the study and confidentiality. e principal investigator and the supervisor checked the completed questionnaires for consistency and completeness on a daily basis.
Data Quality Assurance.
A one-day training of data collectors was given on how to collect data. e data collection methods, tools, and how to handle ethical issues had been discussed with the data collectors. Pretest was conducted on 5% of the sample size before the main study to identify potential problems in the proposed study such as data collection tools and to check the performance of the data collectors. Questionnaires used in the pre-test were not included in the analysis as part of the main study. English version questionnaire was used for data collection. Regular supervision by the supervisor and principal investigator was made to ensure that all necessary data were properly collected.
Data Processing and Analysis.
Once all necessary data were obtained, data were checked for completeness and a particular questionnaire with incomplete data had been assessed. Data by occupation, 76 (17.47%) of the participants were cleaner. When we saw service year of the staff 115 (26.4%) worked 6-10 years, and 85 (19.5%) were 11-15 years in the hospital while 40 (9.2%) worked more than 20 years. e staff reported that more than 440 (55.2%) of them had interacted with patients/clients during their work and 188 (43.2%) had direct physical contacts (washing, turning, physical examination), while the rest had indirect contact. Based on direct interaction and contact with patients, 240 (55.2%), and 188 (43.2%) had interaction and physical contact, respectively (Table 1) .
Violence.
e prevalence of workplace violence is presented in Table 2 . One hundred sixty (36.8%) reported exposure to physical violence, nearly 270 (62.1%) reported verbal abuse while 95 (21.8%) reported to have been sexually harassed ( Table 2 ).
Physical Violence.
From 435 participants 160 (36.78%) reported that they have physical attack by patients/clients, while the rest 275 (63.22%) did not report physical attack. When they received physical attack, they responded differently. e majority of them 38 (23.8%) reported that they tried to defend themselves physically 41 (9.4%), did not take any action, 26 (6.0%) tried to pretend it never happened, 23 (5.3%) informed to stop his/her action, 38 (8.7%) tried to defend themselves, 22 (5.1%) informed it to their friends/families, 22 (5.1%) were given counselling to stop their action, 31 (7.1%) told to their colleagues (co-workers), and 10 (2.3%) reported it to senior staff members. In the last 12 month they had witnessed 255 (58.6%) physical attacks in the hospital and 157 (61.6%) experienced once, 91 (35.7%) sometimes, and the least 7 (2.7%) reported as it is experienced all the time in the hospital (Table 3) .
Verbal Violence.
From 435 participants 270 (62.1%) had verbal abuse and 102 (37.78%) reported that they have been always abused, while 85, 83 (31.5%, 30.7%) some times and once within the last one year, respectively. ey had different responses like 107 (39.6%), 59 (21.85%), 72 (26.6%), and 82 (30.37%) did not take any action, tried to pretend it never happened, sought counseling, and told a colleague, respectively reported. Forty nine (18.14%) tried to take an action to investigate the cause of the verbal abuse and 31 (63.26%), 6 (12.24%), and 7 (14.28%) were given verbal warning, prosecuted, and reported to police respectively. e rest 221 (81.85) did not report the reason, not important 81 (36.6%), felt-ashamed 5 (2.26%), felt guilty 12 (5.43%), negative consequence 29 (12.12%), and useless 94 (42.53%). Two hundred sixteen (49.7%) of the participants witnessed psychological problems in the last twelve months and 99 (45.8%) reported 2-4 times, 61 (28.24%) once, and the rest 56 (25.9%) witnessed 5-10 times in the last twelve months (Table 4 ).
Sexual Harassment.
Ninety five % of the participant had sexual harassment in their work setting by patients 65 (70.5%), by colleagues 21 (22.1%), and 44 (46.3%) once, 2-10 times 37 (38.9%), and 14 (14.7%) had more than ten times, 76 (80%) were female. When we see the effect of sexual harassment, 68 (71.6%) extremely reported that "feeling like everything" an effort to do any activities, avoiding thinking about or talking about the attack or avoiding having feelings related to were edited, cleaned, coded, and entered into, and analyzed by SPSS version 21 for windows. Binary Logistic regression was fitted with the data. en Bivariate and multivariable logistic regressions had been used to identify the independent predictors of violence. Variables that showed statistically significant association with -value of less than 0.25 on bivariate analysis had been entered into multivariate logistic regression. e variables which have a statistical significance association were identified on the basis of -values <0.05 and AOR with 95% confidence intervals. e model fitness for multivariable logistic regression was checked by Hosmer and Lemeshow for goodness-of-fit test and maximum likelihood ratio or Chi-square difference test.
3.10. Operational Definitions 3.10.1. Workplace Violence. Workplace violence ranges from offensive or threatening language to homicide. As violent acts (including physical assaults and threats of assaults) directed towards persons at work or on duty.
Physical Violence.
e use of physical force against another person or group that results in physical, sexual, or psychological harm; includes beating kicking, slapping, stabbing, shooting, pushing, biting, and pinching among others.
Psychological Violence.
Intentional use of power, including threat of physical force, against another person or group, that can result in harm to physical, mental, spiritual, moral, or social development; Includes verbal abuse, bullying/ mobbing, harassment, and threats.
3.10.4.
reats. Expressions of intent to cause harm, including verbal threats, threatening body language, and written threats.
Physical Assaults.
Attacks ranging from slapping and beating to rape, homicide, and the use of weapons such as firearms, bombs, or knives.
Ethical Consideration. Ethical approval was obtained from Amanuel Mental Specialized Hospital Institutional review Board (IRB)
. e purpose and importance of the study was explained for study participants and informed the right to withdraw at any time during the study period. Participants were recruited a er signing the written informed consent. No personal identification such as name was collected to maintain the privacy and confidentiality of participants.
Result
Socio Demographic Characteristics.
In this study 496 participant were included with response rate of 435 (87.7%). Of the total respondents, 206 (47.4%) were males and 229 (52.6%) were females. e minimum and maximum ages of the respondents were 20 and 58 years respectively with mean and standard deviation of 34.45 ± 11.02 years. According to marital status, 35.4% were single, and 49.9% were married. Concerning the field of work, 71 (16.30%) of the participants were nurse 4.4.3. Sexual Harassment. During Bivariate Binary logistic regression analysis, sex, age, supportive staff, and service year, and interaction and contact with patients were associated sexual harassment significant at -value <0.05 (Table 6 ).
Independent Predictors of Violence towards AMSH
Staff. All variables with -value <0.25 in the bivariate binary logistic regression were entered into multivariate logistic regressions to control confounding variables. Moreover, variables with -value lower than 0.05 remained in the final model and taken as statistically significant as shown in Table 7 .
A er adjusting for potential confounders using Multivariate binary logistic regression analysis of (physical violence) in which enter method was employed, it was found that, age group between 31 and 35 showed 4 times odds of receiving physical violence compared with age group of 26-30 years (AOR 4.09, 95% CI = 1.54, 10.86), age between 46 and 50 years was 3 times odds physical violence compared with age group of 26-30 (AOR 3.313, 95% CI = 1.2, 9.138) and age greater than 55> (AOR 7.513, 95% CI = 5.882, 9.138) were significantly associated. Pharmacy had 86% protective than working as a nurse. Interaction with patients with working setting at 5 times odds of physical violence compared with those no interaction with patients (AOR 5.017, 95% CI = 2.738−9.190) were significant. e number of staff with 1-5 in the same working area was 64.6% less likely being physically abused compared to a single worker (AOR 0.364, 95% CI = 0.17, 0.778). ere was no association between sex, marital status, profession, and contact with patients for physical violence.
For verbal abuse a er adjusting for potential confounders using binary logistic regression analysis of (physical violence) pharmacy (AOR 0.123, 95% CI = 0.03, 0.508), interaction with patients at 1.85 times odds of verbal abuse compared with those with no interaction with patients (AOR 1.854, 95% CI = 1.084, 3.173) and staff number in the same work setting between 1 and 5(AOR 0.419, 95% = 0.206, 0.852) were significant.
For sexual abuse (harassment) a er adjusting for potential confounders using logistic regression analysis, it was found that age between 20 and 25 years were 2 times odds of victim for sexual abuse (AOR 2.01, 95% CI = 1.43, 2.28). Similarly, the likelihood of sexually abused staff who served 1-5 years were 5.4 times compared with service less than one year (AOR 5.45, 95% CI = 1.894, 15.679). Office workers had 69% protection than working as a nurse for sexual harassments. Interaction with patients at 2.418 times odds of sexual abuse compared with no interaction (AOR 2.418, 95% CI = 1.309, 4.467) and contact with patients at 2.6 times odds during work time compared with no contact with patients (AOR 2.639, 95% CI = 1.502, 4.636) were significant with sexual harassment. But it was 56 (58.9%), repeated, disturbing memories, thoughts, or images of the events was 44 (46%.3%) and being "super-alert" or watchful and on guard was 40 (42.1%) ( Table 5 ). finding is lower than that of a study conducted in Switzerland as the prevalence of being assaulted is around 100% and showed that violence is a major problem in acute psychiatric wards with career for mental healthcare staff [7] , whereas our finding is higher than a systematic review and meta-analysis conducted in high income country (17%) [12] . Verbal abuse ranges from 57% to 100% according to different literatures. So this is the most common type of violence at workplace [8, 12, 13] .
Factors Associated to
Associated Factors with Violence
Having One or Less Co-Workers.
is study finds out that one or less co-workers have the highest risk of reporting verbal abuse and 5.5 times more likely to have sexual harassment than those with 5 or more co-workers. is is supported by similar studies conducted [2] [3] [4] .
is might be that perpetrators were less inclined to direct verbal aggressions towards staffs with more than 5 members than a ward which has less staff number. e other possible explanation for this is that when the number of staff is low in a given working area, patient care could be delayed resulting in irritation from patients or their accompanying persons.
Our results and findings are different or contradict with an Egyptian study which indicates that about one-third of staff there was no association with sex, marital status, and profession with sexual violence.
Discussion
is result indicated that the staff had been exposed to physical violence (36.8%), verbal violence (62.1%), and sexual harassment (21.8%), respectively. e magnitude of verbal violence was in line with findings from a study conducted in Gambia (verbal violence 59.8%) and the magnitude of physical violence (17%), and sexual harassment (10%) were higher in our study as compared with the study conducted in Gambia [4] . In addition verbal and physical violence were higher in this study as compared to a study conducted in China with verbal violence of 46% and physical violence of 7.8%. e higher prevalence of physical violence in our study could be explained by personal, societal and institutional factors as well include all staff working in the hospital. e commonest form of assault were verbal which was similar to the study conducted in 2014 at Nigeria showing that the highest prevalence was among the nurses with 53.5% and the commonest forms of assault were verbal 64.6% and physical abuse 35.4% the violent acts mostly occurred at the accidents and emergency 30.6% [2, 5, 6 ]. e current study at ward, whereas nurses have more frequent contact and communication and also nurses are responsible to manage the patients at ward. is frequent contact may lead nurses to be violated by patients at ward.
Personnel Interaction.
Staff who have not good personal interaction with clients were 2.6 times higher for having physical violence, 1.38 times higher to have verbal violence, and 2.4 times higher to have sexual violence as compared to with staff who have good personal interaction. is is in line with studies conducted in sub-Saharan Africa [16, 17] . It is because of the fact that having good personal interaction might create good patients and care giver atmosphere and also may create like family relationship, whereas having sexual harassment was 2.6 times higher among staff who have direct contact with clients than those who don't have direct contact. is is also in line with other findings in developing and developed countries [20, 21] . It might be that when staff are closer with clients they might be subjected to sexual harassment.
Service Year.
Having physical violence was 2.6 times higher among staff who have 1-5 service years and having sexual harassment was 5.5 times higher among staff who have 1-5 service years as compared with staff who have less than one service year. is finding is in line with different existing literatures both in developed and developing countries [1] [2] [3] [4] . e possible explanation might be; those staff who have more stay at psychiatric hospital might be more exposed to violence, because working a long time with such wards increases the possibility of having physical violence, verbal violence, sexual violence than staff who have less than one-year experience. Even though staff who have a long time experience have more reported exposure to violence even in the presence of more than 10 other colleagues [3] . It might be because of cultural differences and staff collaboration at ward. In our case, staff more collaborated with each other and one protects the other if there are more numbers of staff.
Being Male.
Being male were 53% less likely to have physical violence as compared with being females. is finding is similar to other findings [12, 22] . It might be because of the fact that males have more skill, power and experience to manage this kind of violence than females. In addition to this, client might be frightened of males than females to apply violence over males than females [1, 2] .
Age.
e odd of exposing for physical violence were 4 times higher among staff with age category of 31-35 years, 3.3 times higher among 46-50 age categories, and 7.5 times higher among age group greater than 55 years as compared with age category 26-30 years. is is also supported by other research findings in developed and developing world's [1, 2, 12, 13, 23] . As age gets older and older the risk might be increasing; because people who are aged may not have enough energy and power to manage the violence as compared with young or less aged people [2, 6] .
Staff Department.
Being pharmacy hospital staff was 84% less likely to have physical violence, 88% less likely to have verbal violence as compared with nurse staff. is is supported by other studies conducted in a developed country's Psychiatric wards [2, 6, 23] . e possible explanation might be because of the fact that pharmacy staff are not more exposed and have no direct and routine contact with patients or clients advanced skill to manage and protect him/her from violence, they are at a higher risk of having violence.
Limitations of the Study.
Recall bias and social desirability biases were the limitation of the study. e other limitation was Variables like aggressive behavior, expressed emotion, and stress were not included in this study. e clinical and demographic variables of people with psychiatric disorders were not included in this study.
Conclusion
is study highlighted that violence against staff was a very serious problem in our Psychiatric Hospital, where physical, verbal violence, and sexual harassment committed by patients against staff were very frequent. Hospital staff variables such as patient interaction modality, one or more years of service and age >31 years were statistically significantly correlated with violence. Staff tried to manage violence by counseling the client, communicating with care giver, and informing to stop the action. erefore, the techniques used by professionals to manage patients who behave with aggressiveness were different but partially adequate to prevent workplace violence.
Recommendation 6.1.1. For Amanuel Mental Specialized Hospital and Ministry of Health
(i) Should assign trained persons how to take measures at emergency, regular OPD and at each inpatient services to protect the staffs as a whole in the compound. (ii) Need to be assigned Trained Guards specially for nurses and prescribers (iii) Give training for staffs to have good personal interaction with clients
For Researcher.
Future research is recommended to know impact of societal factors on violence in the health sector.
As part of such an expanded research agenda, the impact of economic globalization, restructuring, and downsizing on levels of violence, as well as on the general standard of health care provision, should be considered.
Data Availability e data used to support the findings of this study are available from the corresponding author upon request.
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